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Board of Trustees Policy 

 
NONDISCRIMINATION POLICY  

 
Roberto Clemente Charter School (the “Charter School”) is committed to creating and 
maintaining an environment that respects the dignity and worth of every individual. 
The Charter School recognizes the importance of providing an inclusive and equitable 
environment where all individuals are treated with respect, fairness, and 
professionalism. Discrimination, harassment, or retaliation against any member of the 
school community based on legally protected characteristics is strictly prohibited. These 
characteristics include, but are not limited to, race, color, national origin, ethnicity, sex, 
gender identity, gender expression, sexual orientation, disability, religion, age, ancestry, 
marital status, pregnancy or related conditions, genetic information, veteran status, 
citizenship status, immigration status, socioeconomic status, political affiliation, or any 
other characteristic protected under federal, state, or local laws. 
 
This policy applies to all educational programs, employment practices, and school-
related activities, including admission, hiring, promotion, discipline, termination, 
graduation, participation in extracurricular activities, and access to school facilities. The 
Charter School is committed to ensuring that all individuals have equal access to the 
educational and employment opportunities provided by the school without fear of 
exclusion or harassment. 
 
Purpose and Scope: 

The purpose of this policy is to provide an educational and work environment free from 
discrimination, harassment, and retaliation. It reflects the school’s commitment to 
fostering a culture of inclusion and respect where all individuals can achieve their 
potential without fear of unfair treatment or bias. This policy applies to all students, 
employees (faculty, staff, and administrators), parents and guardians, contractors and 
vendors, volunteers, visitors, and other members of the school community. The policy 
extends to off-campus events and activities that are school-related, including field trips, 
sports events, and school-sponsored programs. 

Prohibited Conduct: 

Discrimination in any form is strictly prohibited at the Charter School. Discrimination 
refers to any unfair or unequal treatment of an individual or group based on a legally 
protected characteristic. Examples include, but are not limited to, exclusion from 
participation in educational programs or extracurricular activities, unequal access to 
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resources or academic opportunities, or employment decisions based on protected 
characteristics. 

Harassment is also prohibited and includes any unwelcome conduct based on a 
protected characteristic that creates a hostile, intimidating, or abusive environment. 
Harassment may be verbal, physical, or visual and can occur in person or through 
electronic communication. Verbal harassment includes derogatory comments, slurs, or 
jokes. Physical harassment includes unwanted touching or obstructing someone’s 
movement. Visual harassment may involve the display of offensive images or written 
materials. 

Sexual harassment is defined as unwelcome sexual advances, requests for sexual favors, 
or other conduct of a sexual nature that affects an individual’s education or 
employment. Sexual harassment under Title IX includes quid pro quo harassment, 
hostile environment harassment, and sexual violence. 

Bullying, including cyberbullying, is also prohibited. Bullying refers to intentional, 
repeated aggressive behavior that causes harm or distress to another individual. This 
can include verbal, physical, and psychological abuse, as well as cyberbullying, which 
occurs through electronic communication such as social media or text messages. 

Retaliation against any individual who reports discrimination or harassment, 
participates in an investigation, or otherwise engages in protected activity under this 
policy is strictly prohibited. Retaliation may result in disciplinary action, separate from 
any findings of the original complaint. 

Reporting Procedures: 

The Charter School encourages all members of the school community to promptly 
report any incidents of discrimination, harassment, or retaliation. Reports may be made 
in person, in writing, or anonymously. Complaints related to sex-based discrimination 
or harassment, including sexual harassment under Title IX, should be directed to the 
Title IX Coordinator. Complaints concerning other forms of discrimination should be 
submitted to the Civil Rights Coordinator. In some cases, reports may be made to the 
CEO, principal, human resources administrator (for employee-related matters) or 
school counselor (for student-related matters). 

Anonymous reports will be reviewed, but the school’s ability to investigate may be 
limited if the report lacks sufficient information. All reports will be taken seriously and 
investigated promptly. 
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Investigation Process: 

Upon receiving a complaint, the Charter School will provide written notice to both the 
complainant and respondent outlining the allegations and rights of both parties. A 
prompt, thorough, and impartial investigation will be conducted by trained school 
officials or external investigators if necessary. Both the complainant and respondent will 
have the opportunity to provide evidence and witness statements. The investigation 
will be conducted in a fair manner, with respect to the privacy of all parties involved. 

During the investigation, the school may take interim measures to protect the 
complainant and the broader school community. These measures could include 
schedule changes, no-contact orders, or counseling services, depending on the nature of 
the allegations. The investigation will be completed within a reasonable timeframe, 
typically within thirty (30) calendar days of receiving the complaint, unless there are 
extenuating circumstances that require an extension. 

Resolution and Remedies: 

At the conclusion of the investigation, a written report will be prepared summarizing 
the findings and the basis for any conclusions reached. A neutral decision-maker will 
evaluate the evidence and determine whether discrimination, harassment, or retaliation 
occurred. If a violation of this policy is found, corrective actions will be implemented. 
These may include disciplinary measures against the respondent, such as suspension, 
expulsion, or termination, depending on the severity of the violation. Remedies may 
also include academic accommodations, counseling, or policy revisions to prevent 
future incidents. 

Both the complainant and respondent will be notified of the outcome in writing, 
consistent with applicable laws. The school will take prompt and effective steps to stop 
any discriminatory behavior, prevent its recurrence, and remedy the effects on the 
complainant and the school community. 

Appeals: 

Both the complainant and respondent have the right to appeal the outcome of the 
investigation. Appeals may be filed if there are procedural irregularities that affected 
the outcome, if new evidence has become available, or if there is evidence of bias or 
conflict of interest on the part of the investigator or decision-maker. Appeals must be 
submitted in writing within thirty (30) days of receiving the determination and will be 
reviewed by an impartial panel. 
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Confidentiality: 

The Charter School will maintain confidentiality throughout the grievance process to 
the greatest extent possible, consistent with the need to conduct a thorough and fair 
investigation. Information will only be shared with individuals who need to know in 
order to resolve the complaint. The privacy of the complainant, respondent, and 
witnesses will be respected, and the investigation will be conducted discreetly. 

Prevention and Training: 

To prevent discrimination and harassment, the Charter School is committed to 
providing regular training to all faculty, staff, and students on topics such as diversity, 
equity, inclusion, and preventing discrimination. These training sessions will educate 
the school community about their rights and responsibilities under this policy. The 
school will also develop ongoing programs to promote a culture of respect, cultural 
competence, and inclusive practices within the school environment. 

Employees and students will be trained to identify discrimination and harassment, and 
to understand the process for reporting such incidents. This training will include 
information on how to prevent retaliation and how to foster an environment that values 
diversity and inclusion. 

Retaliation Prohibited: 

Retaliation against any individual who reports discrimination, harassment, or 
participates in an investigation is strictly prohibited. Retaliatory actions can take many 
forms, including intimidation, exclusion, or adverse treatment in the school or 
workplace. Any act of retaliation will be subject to disciplinary action, up to and 
including termination or expulsion, and will be handled separately from any findings 
related to the original complaint. 
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TO THE EXTENT THAT ANYTHING IN THIS POLICY COULD BE CONSTRUED 
TO CONFLICT WITH THE SCHOOL’S CHARTER OR APPLICABLE STATE 
AND/OR FEDERAL LAWS, THE APPLICABLE STATE AND/OR FEDERAL LAWS 
AND/OR CHARTER CONTROL. 

ADOPTED this day ___15th______ of __October_____, 2024 

DR. LYNN COLUMBA    

President 

 

ALEX ROLÓN     

Secretary 


